
tomorrow’s organization. today.

REED UNION SCHOOL DISTRICT

January 14, 2025

Actuarial Study of Retiree Health Liabilities Under GASB 74/75
Fiscal Year Ending June 30, 2024

Summary of Report by Total Compensation Systems, Inc.
Dated October 15, 2024

Dr. Chris J. Kim, Ed.D, MBA

Chief Business Official 

ckim@reedschools.org



tomorrow’s organization. today.

REED UNION SCHOOL DISTRICT

January 14, 2025

What is GASB 74/75? 

● Accounting standards issued by the Governmental Accounting Standards Board (GASB).   

● GASB 74:  Applies to OPEB plans that have a trust agreement in place or an equivalent arrangement. It focuses on the financial reporting 

requirements for these plans.   

○ RUSD Board of Trustees established a California Employers Retiree Benefit Trust (CERBT) in FY 2015/16. 

○ This is represented as the District’s “Fiduciary Net Position.” 

● GASB 75: Establishes accounting and financial reporting requirements for governments that provide OPEB benefits to their employees.

○ The District provides Retiree Health Benefits. 

○ $158 / Month (Employer Contribution for Retiree Health Plan) 

○ $355 / Month Reimbursement 
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Description of Retiree Benefits

* Total Compensation Systems Report Dated 10/15/2024
** PEHMCA: Public Employees' Medical & Hospital Care Act

*** Statutory Minimum Contribution (CalPERS Health Plan) = $158 / Month
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● OPEB: Other Post Employment Benefits. It refers to the benefits, other than pensions, that a government employee receives after they retire. For the Reed 

Union School District, OPEB refers to retiree health insurance. 

● Total OPEB Liability: Actuarial Present Value of projected future benefits payments (APVPBP) associated with all current participants (retired, post 65 

retired, and CURRENT non-retired employees projected future participation. 

● Fiduciary Net Position: The net assets of a trust fund established to hold assets for a specific purpose. In the context of Other Post-Employment Benefits 

(OPEB), it represents the assets of the trust fund set aside to pay for future retiree health benefits. FY 24/25 1st Interim Budget: $200k Contribution. 

● Net OPEB Liability: The long-term financial obligation that a government entity has to its employees for benefits like health insurance after they retire, 

minus the assets held in the trust fund (Fiduciary Net Position). 

* Total Compensation Systems Report Dated 10/15/2024
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Summary of Census Data used for Valuation 

* Total Compensation Systems Report Dated 10/15/2024

** Based on Census Data provided as part of the Full Valuation Study in June 30, 2023. 
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Pay-As-You-Go Projection of Annual Payments for the Employer Share

* Total Compensation Systems Report Dated 10/15/2024

** The implicit rate subsidy represents the difference between retiree premium rates and the underlying cost of retiree coverage. Retirees pay the same 
premium for health insurance as active employees. However, the actual healthcare costs for retirees are significantly higher than those for active 

employees.


